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hmkamh
ملاحظة لاصقة
تحذف الأسماء ويضاف اعداد وكالة الجامعة للتطوير والجودة بدلاً منها
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hmkamh
ملاحظة لاصقة
(الجنسية والسعودة)
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hmkamh
ملاحظة لاصقة
يفضل تغيير الأرقام إلي اللغة الانجليزية


2- Job Structure

Rank 11
It is recommended that the and more

distribution of employees is 10 %
based on their profession-

a! ranks, as illustrated in From the sixth to
figure(1): the tenth
60 %

From the first to the fifth
30 %

Fig. (1) Distribution of the administrative structure
according to their professional ranks

Job Framework | Vice-Rectorship for Development and Quality
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Distribution consid-
ers the number of

5-8 26 -30 65 35 .
programs in male
and female sections
9-12 30-40 65 35 and the number of
NU female students.
12th and more 40-50 65 35



standard | ] Notes |

1:2:3 1 Full Professor 2 Associate professors The ta rggt of NU
to 3 Assistant professors strategic plan
Students to In the medical disciplines 10: 1 The national tar-
faculty In the scientific and engineering disciplines 17:1

members in the theoretical disciplines 22: 1 get of Afaqg plan J

+ The ratio of students to the faculty members should be equal to their corresponding ratios of the female sectic
the same program.

Percentage
out of the total num-
Nationality ber of the faculty Notes
members

Saudi 65 % o o
Non-Saudi 35 % e national target
of Afaq plan
Total 100 %

+ The percentage of non-Saudi faculty members should not be more than 50%.

_ n Job Framework | Vice-Rectorship for Development and Quality
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I1. Administrators

Percentage
Standard Administrators

Employees of post-secondary 850, The national target
degree holders ° of Afag plan

Employees of MA. degree hold-

[0)
ers and more 5% of NU employees

The numbers of the personnel UL numper ol ’\.IU
1:50 students is consid-
to students

ered.

The percentage of Saudi tech- The national target
L. 80%
nicians of Afag plan
: = * The ratio of employees (males) to male students equals the number of

employees (females) to female students.

B
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Percentage
Rank Age out of the total number of Notes
the faculty members

Demonstrator 23-25 15 Percentage
Lecturer 26-30 13 d'St”t?Ut'On
Assi Prof 30-40 36 considers
ssistant Professor : academic degrees of 1: 2: 3
Associate professor 40-50 24 according to the target of NU
Full professor 50 years and more 12 strategic plan
Total 100 %

Gender Percentage

out of the total number of the

Male faculty members
Female percentage
percentage
65 85 15

I F 1 b Demonstrator ;e;cintige
istribution
° acu t ; mem ers Lecturer 65 35 13 considers
academic degrees of 1: 2: 3
Assistant Professor 60 40 36 according to the target of NU
strategic plan
Associate professor 65 35 24
Full professor 70 30 12
Total - 100 %

Components of Job Framework

70% of the faculty members are Ph.D. holders.
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The success of any university in accomplish-
ing its objectives requires a number of organiza-
tional changes to be appropriately available, the
most important is “the job framework” that re-
flects the identity of the university. This also sets
the general frames of the employees’ features
and it is part of the determinants of organiza-
tional behavior because it affects the employ-
ees’ satisfaction and performance.

The significance of “job framework”
lies in the rapid organizational changes, firm
competitiveness and applying the stand-
ards of quality and academic accreditation
in universities. This requires continuous
innovation and development because
universities are the centers of thinking
and knowledge updates. In addition,
they are the starting points of the opin-
ions of thinkers, scholars and pioneers
of reformation and development.

“NU Job Framework” shows
the desired features of university
employees by studying many var-
iables, such as: age, gender, ac-
ademic qualifications, cultural
blending and Saudization of the
faculty members and personnel.
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تحذف الأسماء ويضاف بدلاً منها اعرداد وكالة الجامعة للتطوير والجودة باللغة الانجليزية
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