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Professional Summary:
22/10/2011
Assistance Professor (Production and operations management) — Najran

University— Faculty of Administrative Sciences - Department of Business
Administration — Najran — Kingdom of Sadia Arabia.

Qualifications:

2008 - 2009

Ph.D. of Business Administration (Production and operations management)

— Faculty of Commerce — University of Neelan— Sudan.
2005 - 2006

Master of Business Administration — — Faculty of Commerce- University of

Neelan—- Sudan
2000 - 2001

Bachelor of Business Administration — Faculty of Commerce- University of
Neelan— Sudan.

Research Interests:

Production and operations management

Operations Research




